ST JAMES’ CATHOLIC SCHOOL BOARD OF TRUSTEES

POLICY ON SPECIAL EDUCATION AND THE MANAGEMENT OF STUDENTS WITH SPECIAL ABILITIES
24 June 2009
RATIONALE


In accordance with the purpose and scope of the New Zealand Curriculum St James’ Catholic School will provide an inclusive, welcoming and encouraging learning environment, which caters for the learning needs of all students, and which reflects Christ-like values.
PURPOSES

1. To meet all students’ needs by developing, implementing, assessing and differentiating programmes as necessary taking into consideration the learners language and culture.
2. To ensure that all students receive an equitable share of the school’s resources, according to their needs. 

3. To allocate available resources according to students’ needs for additional support.

4. To ensure that identification procedures are in place to identify children with special needs or special abilities as soon as possible after they enter .

5. To ensure access to professional development, which enables staff to be competent and confident at meeting the needs of all students in an inclusive setting.

6. To provide and maintain positive and effective consultation with families, caregivers and support agencies.

7. To ensure due support is given to teachers who have students with special needs and or abilities in their class.

GUIDELINES    
1 Classroom teachers are responsible for the provision and monitoring of quality instruction informed by student achievement data. Instruction should reflect and cater for all students including those with special educational needs/abilities.

2 Within an inclusive classroom, teachers are responsible for the planning, implementation and assessment of all students.  This includes IEPs, the assistance provided by support personnel and adaptations made to the daily programme.
3 All referral forms will go through SENCO in order that children can be placed on the appropriate needs/abilities register and to ensure ongoing monitoring of action required.

4 All special needs/abilities students will have a learning plan that is appropriate to their identified ability or learning need in reading, writing or numeracy.  
5 A special needs/abilities register will be developed and maintained by the SENCO
6 A staff member will be designated as Special Needs Coordinator (SENCO). The roles and responsibilities of the SENCO will be set and reviewed annually and this document will be kept in the Staff A-Z Folder.  
7 All special needs and support programmes will be monitored by the classroom teacher, SENCO and leadership team and students’ progress recorded.
8 Funding will be allocated annually for the provision of resources, and will take into account recommendations made after analysis of information in the annual reporting system, and the special needs/abilities programmes across the school.
9 Assistance from outside agencies will be sought as required, including making information available to parents to apply to Manawatu’s “One Day School” for gifted and talented students.
10 Meetings which are specifically about the learning needs of individuals will be held during school time unless there are exceptional circumstances.

11 All additional support will be provided in the student’s particular classroom, (except where there are exceptional circumstances).
12 The BOT will be informed of Special Education Programmes and their outcomes as part of the school self review process.
DEFINITIONS
SENCO – Special Education Needs Coordinator
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