ST JAMES’ SCHOOL BOARD OF TRUSTEES

POLICY ON SPECIAL CHARACTER

22 October 2008
RATIONALE 
St James’ School is a Roman Catholic Integrated School and the philosophy of Catholic schools is defined by NZCEO (2002) as Catholic schools are established to carry out the Church’s mission.  Schools provide a Catholic Faith environment which enable young people to develop the attitudes, knowledge and skills to become active and committed members of the faith community and to contribute positively to the world community.
The philosophy of the catholic schools in New Zealand is based on a Catholic understanding of Christianity.  Catholic integrated schools live and teach the values of Christ Jesus.  These values are expressed in the Scriptures and in the practices, worships and doctrine of the Roman Catholic Church.

PURPOSES

1 To provide a Policy statement to ensure the school will honor goal number one of the Strategic Plan, “Living what we believe”.  
2 To encourage each member of the school community to take responsibility for maintaining and reflecting the Special character of the school through such things as a commitment  to pastoral care and support for staff, students (our SUPER ACHIEVERS)
and families. 
ACHIEVERS are defined in our strategic document as: 
	Attitude of Acceptance
	ACHIEVERS value their own and others traditions, beliefs and values

	Connectedness
	ACHIEVERS relate to and actively serve others and celebrate that together, in a wide variety of contexts

	Hauora
	ACHIEVERS seek wellbeing – body / tinana, mind / hinengaro and spirit / wairua

	Innovative Thinkers
	ACHIEVERS use effective thinking and reflective problem solving skills

	Effective Communicators
	ACHIEVERS use language symbols and texts to make sense of their world

	Values
	ACHIEVERS are living witnesses of Jesus’ loving example of Self Control, Unity, Perseverance, Enthusiasm, and Respect and actively follow the traditions, beliefs and values of the Roman Catholic Church

	Excellence
	ACHIEVERS enhance and share their talents

	Resilience
	ACHIEVERS are confident in their own abilities. They take risks and seek challenges to fulfill their personal potential

	Socially Responsible
	ACHIEVERS demonstrate Christian compassion, service and stewardship towards others and their environment. They lead and make a difference in the world.


IMPLEMENTING THE POLICY
1 That the opportunity be given for the staff to meet regularly for prayer.

2 Each Board of Trustees’ monthly meeting and full staff meeting is to commence with a prayer.

3 The school community will promote the value of peace, justice, reconciliation, honesty and freedom.

4 That the regular involvement within St Patrick’s parish be encouraged and maintained.

5 That, in appointing teachers, the Board of Trustees ensures that staff have a philosophy consistent with the special character of St James’ School.

6 Opportunity will be provided annually for staff to participate in Faith Formation courses and other relevant courses related to the school’s special character.

7 That, in all Board of Trustees’ decision-making, the Special Character of the school should be paramount.

8 The Director of Religious Studies (DRS) will assist the Principal in providing leadership aimed at preserving the Catholic Character of the school.

9 The DRS and the special character subcommittee of the BOT will meet regularly 

10 Board of Trustee members will be given the opportunity to keep up to date on matters relating to the Special Character.

11 That Catholic Education be promoted as a life-long process

12 That pastoral support and care for students and families be encouraged within the running of the PTFA

13 That the Proprietors Representatives on the Board of Trustees will report regularly to the Proprietor on matters relating to Special Character.
14 Regular involvement of the Parish Priests and Diocesan Centre Staff in our School’s daily activities is promoted.

15 The non preference and tagged staffing requirements will be in accordance with the school’s integration agreement.

16 That teachers follow the guidelines for teaching the RE programme advised by the Diocese and allocated at each level as: 

Year 1         3x30 minutes a week

Year 2         3x30 minutes a week

Year 3 -6     3x35 minutes a week
17 That classes begin the day with prayer using the traditional prayers introduced at each level and exploring a variety of ways of praying using the scriptures, music, writing, art, symbols, literature and liturgy. 
18 That classes explore and describe the spiritual heritage of the tangata whenua, including different form of karakia. 

19
All the following documents and practices should take into consideration this policy:

-School Charter
- All Board Policies

-The St James’ School Curriculum Delivery Plan
-Job Descriptions

- Appraisal Systems

RELATED DOCUMENTS
Special Character Compliance Requirements available on the Catholic Education office website http://www.nzceo.catholic.org.nz/media/resources/publications/schools-philosophy.pdf.

Handbook for the Board of Trustees of New Zealand Catholic Integrated Schools (2004)

St James School Staffing Policy

St James School Annual Strategic Plan

Signed:


Approval Date:


Review Team: C. Cosgrove, A Lesperance, K. Wedlock, B. Brokenshire, S. Elms, 

T. Edwards
Next Review: 2011
Nag 6


