ST JAMES’ SCHOOL BOARD OF TRUSTEES
POLICY ON BEHAVIOUR MANAGEMENT 
21 July 2008
RATIONALE

Students and teachers have a right to teach and learn in a secure and happy environment where Christ like values are the model for behaviour. The Board and Staff of St James’ Catholic School endeavour to achieve a warm, secure and caring environment at our school.
PURPOSES
1 To provide a Christian environment which promotes excellence in teaching and learning, where the safety and well being of all individuals is ensured.
2 To provide an environment where all members of the community respect each other and our school environment and take responsibility for their actions and choices.


POLICY STATEMENTS
1 At all times Jesus Christ will be our role model.

2 Each class will establish a class covenant that supports our SUPER ACHIEVER values of Self Control, Unity, Perseverance, Enthusiasm and Respect.
3 A school-wide procedure is put in place for dealing with and supporting students’ behaviour. For information on the procedure for managing behaviour at our school refer to the “Being the Best We Can Be” document.
4 Ways that parents can support and promote appropriate behaviour at school is outlined in the ‘Being the Best We Can Be’ Plan’. The Leadership Team and teaching staff will endeavour to work in partnership with parents to implement the ‘Being the Best We Can Be’ Plan.
5 Wherever possible, the privacy of the student’s involved in an incident will be upheld.   Parents will be informed when necessary and the procedure followed as outlined in the ‘Being the Best We Can Be’ plan.
6 The school will abide by the relevant guidelines of the Ministry of Education.

7 The focus of behavior management is to support students to accept responsibility for their behaviour and to provide a safe environment for all students and staff.
8 On some occasions, external agencies may be contacted to support staff with strategies for a student with their behaviour management. 
9 Where student’s behaviour is such that it endangers or harms individuals or property to a serious extent, it may be necessary to stand-down, suspend or exclude the student (as circumstances warrant).  The St James’ Catholic School Policy on Stand-downs, Suspensions and Exclusions will be followed in these circumstances.

10 With respect to professional development regarding behaviour management, staff needs will be identified in part through the appraisal system. Ongoing opportunities will be provided to ensure that current needs are met. 
11 The being the Best We Can Be Plan will be reviewed annually with staff and introduced to new staff as part of their induction.

12 The school community will be informed of the schools’ behaviour management procedure on an annual basis. 

RELATED DOCUMENTS

St James’ Catholic School ‘Being the Best We Can Be’ Plan (Procedure for Behaviour Management).

Being the Best We Can Be Guidelines at St James’ Catholic School

Five Finger Tool

SUPER ACHIEVERS

Classroom Behaviour Management Process

St James’ Catholic School Policy on Stand-Downs, Suspensions and Exclusions.
Ministry of Education (2004) Guidance for Principals and BOTs on standowns, suspensions, exclusions and expulsion (2004)  
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